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Faith Sharing and Bible Study 
 
There is a distinct difference between discussions about faith as a lived experience and  
faith as a set of beliefs. This Men’s Ministry model is rooted in scripture but seeks to use 
The Word as an entry point for discovering one’s personal experience of God more 
consciously. 
 
 

Vatican Council II on Sacred Scripture 
 
"Let the exegetes (scholars of scripture) use every science at their disposal to unlock the 
words, and when we come to those original experiences, we will find our own".     
 
 
Most traditional bible study curriculums focus on the theory and methodology of 
interpreting biblical texts such as various literary genres, time lines, authorship and 
intended meaning. Our model brings personal experience to the forefront and uses 
elements of bible study, mainly as contextual support in helping connect scripture to our 
present day lives. This is important because men who attend mass but may not have 
studied the Bible are mainly hearing scripture from the lectionary. Lectionary readings 
take scripture passages out of their biblical context and put them into the context of the 
liturgical year. If you read one paragraph from a book you would not claim to have read 
the entire book, nor would you fully understand the context of one paragraph without 
knowing what preceded or followed it. 
 
In order to help bridge this gap without suggesting everyone sign up for Bible study 
classes, we have utilized some of the wonderful Catholic scripture scholarship available 
to us today. These short exegetical commentaries written by contemporary Catholic 
clergy, women religious, scholars and teachers help to clearly explain the basic elements 
of the readings in a way that is supported by our Catholic tradition’s approach to 
scripture. This contextual approach considers: When is the author writing? What were the 
beliefs of their day? Who was the intended audience? What issues was the author/authors 
trying to address?     
 
 
Forming Discussion Questions: 
 
The questions presented in the sample sessions on this web site are intended to invite the 
reader think about the intersection of the Gospel texts with their lived experience. The 
idea is to come into contact with the Living Word as still having power and meaning in 
our daily lives, instead of being seen only as ancient stories about other people. 
Therefore, we try to avoid asking questions that could be answered with a simple yes or 
no, but instead invite men to reflect on their personal experience. 
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Sample Questions:  
 
To help articulate the difference between a Faith Sharing and Bible Study approach to 
discussion questions, following are samples of both derived from our reading  
Mark 6: 30-44. 
 
 
Scripture Reading: 

The Rejection at Nazareth. 
Mark 6: 1-6 

 
He departed from there and came to his native place, accompanied by his disciples. When 
the Sabbath came he began to teach in the synagogue, and many who heard him were 
astonished. They said, “Where did this man get all this? What kind of wisdom has been 
given him? What mighty deeds are wrought by his hands! Is he not the carpenter, the son 
of Mary, and the brother of James and Joseph and Judas and Simon? And are not his 
sisters here with us?” And they took offense at him. 
Jesus said to them, “A prophet is not without honor except in his native place and among 
his own kin and in his own house.” So he was not able to perform any mighty deed there, 
apart from curing a few sick people by laying his hands on them. He was amazed at their 
lack of faith. 
 
Faith Sharing Questions: 

  
1. In this story Jesus is pre-judged based on his family’s history in the town. What 
is your tendency to prejudge others based on perception or appearances rather than 
your experience of who they actually are?  

 
2. Do you believe the strength of your faith is part of a co-creational relationship 
that enables God’s movement in life?  When have you experienced this?  

 
3. What does this story say to you about faith as a process of  “letting go” and the 
importance of granting freedom to other people and to God?  
 
 
Bible Study Questions: 
 
1. Why might Jesus’ townspeople have taken offense at him? 
 
2. What theme, evident in today’s Gospel, does mark emphasize throughout his Gospel? 
 
3. Why was Jesus unable to perform “ any mighty deeds? ” 
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As we use Biblical scholarship and exegesis to support our understanding of The Word as it connects to our personal 

experience, we use catechism and doctrine in a similar way when responding to questions about what the Catholic 

Church teaches.  

 

During small group discussions there are often catechetical teaching moments that come up. One man will be sharing an 

experience and someone well intended will jump in saying “ well... that’s why the Church teaches us that... ” Sometimes 

the response can be correct but often it is incorrect. Either way it can pull the discussion well off topic and often results 

in shutting down the man who was sharing his experience.  

 

There is a wide range of religious, theological and educational understanding present at most men’s ministry meetings. 

This can often lead to confusion about the difference between Church doctrine, dogma and traditions. Again, the focus 

here should be using catechetical elements in a supportive way to help clarify a point being made or directly answer a 

question. We’ve found it helpful to not let one question about “what the church says” evolve into a full-blown 

apologetics debate. This can happen easily because it’s more comfortable for most men to debate catechism and theology 

than to share their personal experiences of God’s presence, especially if articulating those experiences is new for them. 

 

If you have clergy present you can ask them to clarify questions as they come up. Or simply table the question until the 

end of the meeting so the entire group can benefit from the question and answer during the large group sharing. In 

situations where no clergy is present we generally have a core team leader follow up with the pastor to get an answer 

then e-mail it to the group, or address it the following week. 

 

These situations generally occur more frequently in the early stages of the ministry but can be managed easily with good 

table facilitation skills. It is important to address people’s questions but not let the question disrupt the sharing or flow 

of the discussion. 
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Suggested Guidelines  
For Small Group Discussion 

 
 

• We are not here to fix each other, judge each other, or compare with each other 
but rather to listen to each other and reflect on what we have heard through are 
own experiences. 

 
• Make sure everyone gets to talk and that no one talks too much or controls the 

conversation.  Invite people to share, but force no one. 
 

• Make sure that men talk more about their personal experience and feelings rather 
than giving lectures.  Sermons, opinions and ideas about abstract things OUT 
THERE. 

 
• When sharing it is best to talk from “I” statements: I have experienced, I am, I 

think, etc. 
 

• There is no need for “cross-talk” meaning; that is, you do not need to agree, 
disagree, judge or critique what another says.  

 
• “All that is said in a group is presumed to be CONFIDENTIAL. What is said in 

the group stays in the group.”  Say this at the beginning of each meeting to ensure 
the group is a safe place for open and candid discussion. 

 
• Try to accept each man in the here and now, and let go of any tendency to put him 

in a box or pre-judge him. We all start from zero together.    
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Developing Table Captains 
 
 
As your ministry grows it is likely your initial core team members will be facilitating 
small group discussions at different tables. By default they can become your first table 
captains. As you grow your numbers its important for them to be on the lookout for new 
men who can step into this role as the need increases. 
 
A good table captain is not the guy who talks the most but one who is good at inviting 
others to participate in the discussion.  He listens well to what is being said, hears where 
the discussion is moving and can ask questions to help men clarify and expand on what 
they have said and heard.  
 
The discussion questions are only a starting point. Sometimes you may find your table 
focusing on only one or two of the questions for the entire meeting. An effective table 
captain will help to guide and deepen the discussion rather than simply try to cover all the 
questions.  
 
Attributes of good Table Captains 
 
• Naturally exhibits leadership in the discussion; i.e. helps guide the discussion 

keeping the questions as the primary focus.    
 
• Listens well to the discussion and the direction it is moving in 

 
• Invites others to speak: helps to balance the airtime between talkers and non 

talkers 
 
• Is sensitive to notice when someone may be drifting off topic but still needs to be 

heard? 
 
• Capable of building relationships with the other men: following up after meetings, 

reaching out to men who may not be showing up? 
 
 
Developing these capabilities further 
 
Having good discussion questions is only part of leading effective small group sharing. 
Here are some important reminders to consider and to help successfully string these 
questions together into a lively, life-giving discussion.  
 
• Serve as a facilitator, not a lecturer. Your goal is to encourage personal interaction 

and self-discovery. At the same time, feel free to share your own experiences 
when appropriate. 

• Focus on what the scripture and questions have to say over your personal beliefs 
as a leader. Point members to scripture and allow the Holy Spirit to help group 
members explore and apply the text. 
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• Maintain an atmosphere of compassion and acceptance, which will lead to open 
discussion. Never put down a person's comments or contribution. 

 
 

 

• Remember that community and spiritual growth are our main purposes for small 
group sharing, not top-notch theological discussions. Remember the goal is life 
change, not simply gaining knowledge. 

• Don’t be afraid of silence. Too often leaders ask a question, wait three to five 
seconds and then jump in to answer it themselves. Leave room for the Holy Spirit, 
the true facilitator, to move in the discussion. 

 
We also suggest having occasional meetings with your Table Captains to share how 
things are going. New awareness, learning and skill development can come from hearing 
what other leaders are experiencing and how they are navigating at their tables. The 
expanded Power Point deck in the following section should also be of great assistance. 
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How to Lead a Small Group Discussion 
Guidelines for Table Captains 

 
 
Small Group discussions – Key Components  
 

• Set the Tone 
• Navigate 
• Environment 
• Facilitate 
• Dealing with Silence 
• Encourage 

	
 
Set the Tone 
 
Create an open prayerful environment  
 

• Listen actively 
• Encourage participation 
• Help members feel at ease 

	
Members look to you for guidance and leadership 
 
 
Navigate 
 
Keep the conversation on track 

 
Focus on topic and questions for discussion 
It is ok to digress to the extent group is willing to “go there” BUT 

- Be mindful of the relevance of discussion to the overall theme of  the day 
- Relate the “off-topic” discussion back to the general theme of the session 

	
Foster an atmosphere of acceptance of each member’s point of view 
 
Let the group explore various related themes to the topic at hand but do not hesitate to 
steer the discussion back to the main point of the discussion  
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Environment 
 
Everyone who wants to speak should have the opportunity to do so 

- Create an environment where members feel comfortable speaking freely 
- Encourage others to listen – the speaker should have the ability to finish his thought before 

someone else jumps in 
	
The ideal table complement is five members 

- Be aware of the tables around you 
 

- If there are too few or too many people at your table make an effort to encourage consolidation 
 
Be sensitive to body language 

- Someone may not be speaking but their actions may indicate that they are uncomfortable with a 
particular discussion thread 

 
Attempt to steer the conversation away from a topic that may make someone 
uncomfortable 
 
 
Facilitate 
 
Keep the conversation moving when it appears to be slowing 
 

- Attempt to connect the points members have made on a particular subject 
 
Do not let any one person, yourself included, monopolize the discussion 
 

- Try to keep everyone engaged and sharing 
 
Draw those who have a tendency not to speak into the discussion by actively seeking 
their views on the question; but do not press if they are not ready to speak. 
 
 
 
What about Silence 
 
Do not fear silence 

- Members may be digesting a question and trying to frame a response 
- Silence may be awkward but it is OK 

	
If silence persists, move to another question and suggest that the group can come back to 
the topic later if there is time remaining 
 
 
 
 
 



 

15 

 
 
 
 
Encourage 
 
Encourage sharing by affirming the input being given by members 
 
Share with the larger group important points that may have been discussed 

- These comments could be of a general nature 
- Or, if they are personal make sure that your group is comfortable sharing. 

	
 
 
 

Small Group discussions 
Final Thoughts 

 
 
Additional helpful suggestions 
 
• When meeting with a new group for the first time, go around the table and ask 

each member to introduce and share a little about themselves 
 
• Familiarize yourself with the weekly reading ahead of time 

 
• Read aloud or ask a volunteer to read aloud each question then ask the group if 

any specific question is resonating with them. Who would like to begin? 
 
• Do not focus on one person and do not let one person drive the discussion 

 
• Keep the members of your table at ease by creating a warm relaxed environment 

 
• Share your own personal experiences when appropriate as a way to encourage 

others to share, but avoid pressuring anyone to speak 
 
• Laughter can be a great way to put the group at ease and make members more 

inclined to share.  However reestablish a more serious tone when the time is right 
to move on 

 


